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OBJECTIVE: The objective of this paper is to make the students clearer about the importance of ethics 
in business and practices of good corporate governance. It also talks about the corporate social 
responsibility.                                                                                                 

 Business ethics: Meaning of ethics, why ethical problems occur in business. Ethical principles in 
business: Utilitarianism: weighing social cost and benefits, Rights and duties, Justice and fairness, 
ethics of care, integrating utility, rights, justice and caring, An alternative to moral principles: virtue 
ethics, Moral issues in business: Worker’s and employee’s rights and responsibilities, Profit 
maximization vs. Social responsibility.                           (15 hours) 

 Corporate governance: concept, Need to improve corporate governance standards, Features of good 
governance, Role played by regulators to improve corporate governance, accounting standards and 
corporate governance, corporate disclosure, insider trading. The Board–Quality, Composition and 
role of Board, Outside Directors on the board (independent, nominee), Executive and Non-Executive 
directors, SEBI clause 49, directors and financial institutions in enhancing corporate governance, 
critical issues in governance of board of directors, CEO Duality.                        (22 hours) 

 Role of auditors in enhancing corporate governance, duties and responsibilities of auditors, corporate 
governance and internal auditors, Whistle blowing: Kinds of whistle blowing, precluding the need for 
whistle blowing. Discrimination, affirmative action, and reverse discrimination: Equal employment 
opportunity, Affirmative action, Preferential hiring                         (13 hours) 

 Corporate social responsibility: Meaning, Evolution of corporate social responsibility, common 
indicators for measuring business social performance, reporting social responsibility measures in 
annual report.                                                                                          (10 hours) 
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NOTE: The list of cases, specific references and books including recent articles will be announced in 
the class by concerned teachers from time to time


