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GURUKULA KANGRI (DEEMED TO BE UNIVERSITY), HARIDWAR

RECRUITMENT RULES (NON TEACHING EMPLOYEES), 2020

In exercise of the powers conferred under para 4.6 of the rules of the Gurukula Kangri (Deemed to be
University) under Memorandum of Association - 2012, the Board of Management hereby makes the
following rules for regulating the récruitment to non teaching posts in the Gurukula Kangsi (Deemed 1o he
Lniversity jand matters related thereto,
1. SHORT TITLE AND COMMENCEMENT:

(1) These rulés may be called Recruitment Rules {(Non-Teaching Employees), 2020

(i) They shall come into foree wie.f. the date of its notification

2 DEFINITIONS:
(4) "MoA” means Memorandum of Association Gurukula Kangn (Deemed to be University), 2012,

() “Ciurukula Kangri (Deemed to be University)” means Gurukula Kangni (Deemed 1o be Lintversity).

) “BOM™ means Board of Management of Gurukula Kangri (Deemed to be University)

(d) “Appendix™ means an Appendix to the Schedule to these Rules,

(¢} “Employee” means any employee duly appointed by the Gurukula Kangr (Deemed to be Einiversity)
through a Selection Committee on regular basis,

(f) “Departmental Candidates means those employvees who are presently working in the Gurukula Kangri
i Deemed to be University) in regular pay level on Permanent/Temporary/Ad-hoc Basis.

(g} “Government” means the Central Government.

(b} “Limited Departmental Examination™ or “lest” means a compelitive test  limited to  certain
category or categories of holders of posts conducted by the Gurukula Kangri (Deemed to be
Lintversily) for Pramation to a higher post specified in these Rules,

(i} “Non Teaching Employec™ means employees of the Gurukula Kangri (Deemed ta be University) other
than Gurukula Kangri (Deemed to be University ) teachers:

(1) "On Probation” with relation to a person, means & person appointed to any post on probation as specified
i these Rules.

(k) “Regular service™ means service rendered by an employee in the Cadre on a regular basis other than
the service on contract or daily wages but includes ad-hoc promotion or appointment in a cadre post
through due procedure followed by regulanzation to the extant approved by the competent authority,

(I} “schedule” meansa Schedule to these Rules.

{m) "Selection Commitiee” means acomposition of members of Selection Committee including Departmental
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Promotion Commitiee speeified in the Schedule to these Rules.

3. Authorized permanent strength and temporary strength of the Service:

3] The authorized permanent strength of various grades of the service on the date of notification
shall be as speeified in the Schedule,

{ii} Alter the notification of these Rules; the authorized permanent and temporary strength of the
various grades of the service shall be such as may, from tme to time, be determined by or
under the authority of the Gurukula Kangri (Deemed to be University) and notified
accardingly, after duc approval.

Provided that the Vice Chancellor with the approval of BOM may make temporary additions 16 any
condition of the serviee as found necessary in the interest of the work of the Gurukula Kangn (Deemed
to-be University),

4 FUTURE MAINTENANCE OF CADRE/POSTS:

(1) All the appointments in the Gurukula Kangn (Deemed 1o be Umversity) after the notification of
these Rules shall be made only in accordance with the provisions of these Rules. Appeintments to
existing posts not covered by these Rules shall continue to be in daccordance with the Recruitment
Rules approved by the BOM or the Vice Chancellor. The BOM may add/delete such other posts
and/or Cadre in the Schedule subsequently after the notification of these Rules.

{ii} The seniority list of employees borne in cach cadre of posts specified in the Schedule unless
delegated to some other authority shall be maintained by the Establishment Section of Central
Office of the Gurukula Kangri (Deemed to be University). Notwithstanding anything contained
herein, any class or category of posts and incumbents thereof. may be placed in any of the offices
or establishments, as the case may be by general or specific orders of the Vide-Chancellor or
Registraras the case may be,

(ii)  Reservation to the posts in favour of 8C, ST, OBC, PWD and EWS categories shall be provided in
accordance with the instructions received from Government of India/UGC in thisregard.

5. NUMBER OF POSTS, CLASSIFICATION AND SCALES OF PAY:

The number of posts, their classification and the scales of pay attached thereto shall be as specified in
the Schedule annexed 1o these Rules,

. METHOD OF RECRUITMENT, AGE LIMIT AND OTHER QUALIFICATIONS:

(i). Appointment to Group "A' Posts (except Registrar, Finance Officer and Equivalent):

I}, These posts shall be filled on the basis of the performance in written test and interviews as
prescribed in the schedule.

23 (a) For dircet recrutment, the Gurukula Kangn (Deemed to be University ) shall conduet wnitten
tests in Iwo stages (i) A qualifying test consisting of multiple chelce questions carrying 100
marks, and (ii) Descriptive test carrying 100 marks. The minimum qualifying marks to be
secured in cach of the tests shall be 30%. The answer scripts of the candidates for descriptive
test shall Be evaluated only in respect of those candidates who secure qualifying marks in
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paper- 1. The candidates who have qualified paper-1l as above, shall be called for interview.
The final select hist of the candidates shall be drawn based on the performance of the candidates
in paper-11 and interview. The question papers for written examination shall be bilingual,
{b) Maximum Ten Candidates will be called for interview on single post for fimup 'A' and
additional 5 candidates fur each subsequent post. Where is the number of applicants having
minimum eligibility, qualification and who have qualified written examination is less than 10
all applicants shall be called for interview,

3). The competent authority shall frame the syllabi for the written test wiich shall broadly include
constitution of India, management/Public Administration/Finance, Office Procedures, Rules &
regulations notified by the Govtoof Indig/UGC from time to time; Current Affairs, General
Knowledge, Aptitudes ete.

4}, Relaxaton, if any, for the reserved categones shall be extended as per Govt. of India guidelings

{if). Appointment to Group 'B & C' Posts:
While filling up the posts under direct recruitment, the Gurukula Kangri (Deemed to be University)
shall conduct the written and or Skill tests for all Group "B" and "C" posts, The written tests may
comprise the Reasoning Ability, Simple Arithmetic, General Knowledge, General English/Hindi,
Knowledge of Establishment, Accounts, Examination, language proficiency, noting and drafling or
any other subject or professional test depending upon the exigency of service and job requirements.

(iii). For Promotion posts in entry level Group A, Group B & C Post:
The applications and candidature will be evaluated by the duly constitited Selection Committee by
the Appointing Authonty on the under mentioned eritenia for all the entry level promotional posts in
Group €, B and Group 'A’

1 ylob-related test: 50 marks
2IACRs/APARs (during the qualifying Periad-last 3 years) 30 marks
3 nterview: 20 marks

Total 100 marks

The minimum qualifying marks for selection will be 70% for general and OBC candidates and 30%
for the 8C/ST candidates. However, the actual selection will depend upon the merit over and aboyve
this minimum level as determined by the Selection Committee.

{iv). For the promoticn within the Group (Group 'A’ to 'A’, Group 'B' to 'B’, Group 'C' to 'C") only
Interview and ACRs/APARs will bethe selection criteria as under:

L. ACTRs/APARS (during the qualilying Penod-last 3 years): 50 marks
2. Interview: 30 marks
Taotal 100 marks

{v). The method of recruitment, age-limit, qualifications and ather matters relating to the said posts shall
hie gk specified in the Schedule, '

(vi). SC/STAOBC/PW D candidates shall be givenrelaxation in age, qualification, experience etc. as per the
directives‘policy of the UGC/Govt of India.

(vii). Promotionsshallbe giventotheemployeesas perthese Recruitment Rules/Promotion
Policy/directives of the UGC/Govt, of India.

(viii), The upperage-hmit prescribed for direet recruitment shall be relaxable in accordance with the
UGC/Gove of India dircctives.

{ix). For appointment to various posts against direct recruitment/open selection, composition of the
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Selection Commuttees for different categories of posts will beas given in Appendix - 1 & 2, As
per directives of Govt. of India, interview for junior level posts i.e. Group B & C posts is
discontinued. Every appointment through direet recruitment/open selection shall invariably be
made only atter making an open advertisement in leading newspaper and Employment News.

(x) For promotion/confirmation including Limited Departmental Examination or Test 1o
various posts, the composition of the Departmental Promotion Committee for different
categories  of posts will be ag given in Appendix - 1 & 2 to the Schedule.

(xi) Scheme of Examination for direet recruitment to various posis will be as given in Appendix 3&4,
Concerned syllabus should be notified at the time of advertisement. Syllabus may be modified
time to lime.

(x1i) Scheme of Examination for Limited Departmental Promotion Examination to various posts will be
as given m Appendix 5 1o Appendix 8.

(x111) The Recruitment year for promotions will be ealendar year. In cases where promotion has been
preseribed as a method of recruitment, the eligibility list for promotion shall be prepared with
reference to the date of completion by, the officers of the preseribed qualifying service in the cadre
as on 1% January of the Recruitment year in their respective grade/post. The crucial date 15 only
a fixed reference date or a cut-off date on which the chgibility of officers in the feeder grade
in terms of these Rules ep. educational qualification, eligibility sérvice, ete. is to be checked
before they are considered for inclusion in the eligibility list for reference to the Departmental
Promotion Committee. However, this shall not be apphied in the case of officers who are duc
for retirement on superannuation in the reeruitment vear and their cases are to be considered at
appropriate time.

(xiv) The Departmental Promotion Committee will meet at least twice in a yvear in January &
July. The promotion forall Group C & B will be based on written examination and quality of
Annual Confidential Reports for the last five vears, vigilance clearance and interview, For
pramation to all Group A posts, the departmental written test, if any preseribed for such post, will be
followed by an interview, For the gradation in ACRS for the preceding five vears, and the bench
mark for all such promotion to Group A posts will be "Very Good” provided there is no adverse
entry during the preceding three years and the emplovee should not have been awarded any major
penalty under disciplinary rules during the preceding five years,

(xv) Notwithstanding anything contained in these Rules, the Viece Chancellor may, in case of
urgent need, permit appointment on deputation or on short-term contract basis, In such cases the
contract period shall not normally exceed six months.

7. Pate of 1ssue of Advertisement

In cach case, the date of 1ssuc of advertisement should be decided in advance, keeping in view the
exigencies and requirements of the job, Minimum time given for submission of applications would be
41 least one menth
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4 Vahdity period of Adverisement

Where the Selection Committee higs not ¢ven miet after a lapse of 12 monthsw.e L the ¢losing date of
application for any post, the post shall ordinarily be re- advertised. Provided that, if in the opinion of
the Vice Chancellor the circumsiances so necessitates, it may extend the validity of the advertisement
for another six months. However, inany case, the validity of an advertisement shall not be extended
beyond 18 months w.e f the closing date of receipt of applications

8 AgeLimit

1k

6|

The upper age limit to various posts has been prescribed in the appropriate column of these Rules.
However, the upper age-limit for appointment where not preseribod under these Rules will be us
preseribed by BOM from time to time, keeping in view the guidelines of the UGC and the DoPT,

The erucial date for determining the age-limit shall be the cloging date for receipt of applications from
candidates in India.

N~ “Dircet Open Competitive Examination™ for the purpese of these rules shall mean direct
recruitment by Open Competitive Examination and shall not include receuitment thtough Limited
Departmental Examination or through shorlisting or by interview or by contract or by absorption on

deputation

Relaxation for Departmental Candidates

I Upper age-limit shall not be appliceble for the purpose of internal promotion for the
Employees of Gurukuls Kangn (Deemed to be University).
1. Regularemployees workimg in Gurukula Kangri [ Deemed to be University) can be considered

for age relaxation upto 55 year. The existing stafl who are working on temporary basis/adhoc
basig/fixed emoluments, who are educationally qualified and have rendered minimum 5 Years
of continupus service will be-considered upto 8 maximum of 50 years of age,

Holding of Screening Test

The Gurukula Kanpn (Deemed to be University) may devise and hold a Sereeming test arany other
kind of Skill/Proficiency/ Trade test v post where Competiive Written  Examination/Skill/
Proficiency/Trade Test s not the prescribed eriteria of selection as per these Rules. If such Screening
Test ar any other kind of test 1s conducted, it shall be treated as part of “Screening procedure” only
andshall have noweightage in the personal interview and final selection,

Consideration of eandidates: fulfilling “Desirable™ gualification

Iivthe case of availability of a large number of candidates fulfilling the *Desirable” qualification over
and above the Minimum Essential Qualification, the Gurukula Kangri (Deemed to be Liniversity)
may call only those candidates fulfilling the “Desirable™ qualification(s) for the next stage of the

seleetion process.
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13 PROBATION:

{1 In case of direct recruitment, the selected candidate will be kept on probation for a period as specified
vide these rules. The appointing authonity may at its discretion extend the period of probation by one
year in case of unsatisfactory performance, misconduet or on ground of misbehavior, In case there is
noperceivable improvement despite all this, his/ herservices shall be terminated by givingnnenlunth's
natice or on payment of one month's salary in lieu of notice.

(i1} In case of promotion 1o the next higher post. the employee(s) shall he kept of probition for
period as speeified vide these rules: (no probation in case of prometion within the same group
of post) from the date of DPC/ Selection Committee: The appointing authority may at his discretion
extend the period of probation by one vear on ground of non-performance, misconduet or misbehaviar
ar if he/she fails to comply with the termy and conditions of the-appointment to the pest to which the
employee was promoted. In case there is no perceivable improvement despite all this, he/ she shall
be reverted to his parent post with immediate effect and consequently all the employees promoted
against the consequential vacancies duc to the promotion of this employee shall be reverted to their
parent posts, m case they cannot be adjusted inany othér similar vacant posts available at that point
of ume

4. Deputation provision for Absorption

{1} In case the appomtment 1s made on deputation basis, the incumbent may be allowed to continue for a
maximum period of five years or till he/she anains the age of the superannuation prescribed for that
particularcadre;whichever is earlier. Theappointment on deputation may be made imitially fora penod
of two years which may be extended on yearly basis up to a maximum peniod of five years subject Lo
satisfactory performance, good demeanor and high integrity. The Gurukula Kangn (Deemed to be
University), however, shall have the right to répatriate the incumbent anytime even before the
preseribed period in case his'her performance, integrity or conduct is found to be unsatisfactory at any
stage according to the opinion of the competent authonty or the repatriation of the officer against
whaose vacancy the deputationist was working, Ohrdinarily, nodeputatronist shall be absorbed in
any cadre of the Gurukula Kangn (Deemed to be University) after his/her deputation period. In
case, 1t is deeided i the imerest of the Gurukula Kangn (Deemed 1o be University) toabsorb any
such person. then the Gurukula Kangn (Deemed to be University) administration may take up the
matter with his parent orgamezation for coneurrence after obtaining the option-of the deputatronist
concerned. After obtaining the consent of the parent department, the case shall be placed before the
BOM fora final deeision. In case hessheasabsorbed in
the Gurukula Kangri (Deemed 1o be University ), he/she will be assigned the bottam seniority of
that particular eadre as per the Govt. of India rule.

{11} In case the appeintment is made on deputation and there 1s a very meager respense against the:
advertisements/circulars issued by the Gurukula Kangri (Peemed to be University ), the BOM miay
at its-discretion constitute a Selection Committee or may directly order for 1ssue of appointment
letter to the candidate after satisfving his'her eligibility for the post including review of
perfermance appraisal reports (APARs/ACRs) duly forwarded by the parent department-as perthe

advertiseément,
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(1) If no candidates is found suitable for the promotion in any cadre /post or vacant due to any
reasons. The competent authority may be filled up that post on deputation basis for a certain
period. Upper age limit will not be applicable for deputation.

RESIDUARY MATTERS:

i

In regard to matters not specified or referred to in these Rules, the employees in the posts specitied
in the Schedule shall be governed by the Ordinance, MoA decisions/regulations and other ordery
apphicable-ta the Non-Teaching Employees of the Gurukula Kangr (Deemed to be University) in
generdl,

16, POWER TO RELAX:

When the BOM of the Gurukula Kangn (Deemed to be University) upon a recommendation made
by the Vice Chancellor to that effect is of the opinien that 1t is necessary or expedient to doso, it
may. for réasons to be recorded in writing, relax any of the provisions of these Rules with respect to
any class or category of posts or persons. Relaxation should not be resorted to in respect of an
individual exeept in cases where an individual ¢an be treated as a Class or Category of persons.

All admimistrative ordersfinstructions providing fer any relaxation, exemption ete.of the provisions of
Recrutment Rules issued with approval of the BOM prior to notification of these Recruitinent Rules
shall stand superseded afier notifieation of these Rules.

7. REPEAL AND SAVINGS:
All the guidelines/decisions of the BOM or any authority regarding the matters governing method of
appointments in respect of the posts included in the Schedule to these rules shatl stand repealed.
However, anything done in accordance with the repealed guidelines shall not be affected by this repeal
I ALY IMEnner,

Mothing in these Rules shall affect reservations, relaxations in age-limit and other concessions required
to be provided by the Gurukula Kampr (Deemed to be University) for the Scheduled Castes,
Scheduled Tribes, Other Backward Classes, Physically Handicapped persons, Ex-servicemen and
other special calegories or persens inaccordance with the orders 1ssued by the Government of
India, Gurukula Kangn (Deemed to be Umiversity) Grants Commussion and approved by the BOM
of the Gurukula Kangni (Deemed to be University) from timie to time in this regard,

I INTERPRETATIONS:

(1) Any guestion relating to interpretation of these Rules, the decision of the BOM shall be final
unless otherwise, specifically included in these rules.

(11} Notwithstanding. anything contained in these rules, the BOM shall have the power to alter or
maodify. any of the pronasions of these rules,
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19, Terrtorial Junsdiction

In case of any disputes, the termitonial junisdiction for adiudication shall be Uttrakhand only.

20. REMOVAL OF DIFFICULTY:

If any difficulty ariscs in the implementation or operation of any of the provision of these Rules,
the Vice Chancellor may, from time to time, issuc with the approval of the BOM, such general or
special directions but not inconsistent with the provisions of these Rules, or UGC/ Ministty of
Edueation (MoEVGol directives, which appear 1o be necessary for the purpese of temoving
such difficulty.

1. MACP

The financial up gradation under MACP Scheme in respect of Non-Teaching staff of the Gueukula
Kangn (Deemed 1w be University) shall be allowed as per the pravisions of the orders/guidelines of
UGC! Government of India as amended/issued from time to time.

220 UGC Ministry of Education /Gol dircetives

Directives, eirculars, notifications, instructions ete, received from UGC/ Ministry of Education /Gol
regarding anything contained in these rules shall automatically amend any clause or clauses of
these rules,

The existing staff structure of Gurukula Kangri (Deemed to be University), Haridwar consists of a number
of Non- Teaching post which are ¢ither 1solated or Un-identical with the cadre list of UGC. It results into
ghstacles in cadre renewal or for further promotion of the employee. The committce unanimously resolved
that these post should be rationalized with identical posts as per UGC cadre list, Hence, following posts arce

recommendedto be rationalized/up-praded as maintained below:

S5.N0. | Present Post Raiiemnlizedfﬂp-{]m{iﬁd to the post
l System Attendant Laboratory Attendant
2 Computer Operator Sr. Technicil Assistant [1T] .
3 Estate Officer Assistant Engineer{Civil) ¥
' Laboratory Technician Technical Assistant (Laboratory)
3 Director (Physical f'iduuminm Agsistant Direciar [.Pﬂ-éi:i_é] Eﬂ'ut;a-lim
| fi Technical Assistant = Technical Assistant (1T)

| Vu
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Crorukula Kangn (Deéemed 1 be Universily).

Schedule to Recruitment Rules
(Non-Teaching Employees) 2020

Index
s1. Gro| Core Pay Scale [as per T'"CPC) Page No.
No. Name of Post up Pay Range | Level of Pay
ADMINISTRATIVE SERVICES
1. | Registrar | A 144200-218200 14 12
2. Finanee Dfficer A 144200-2 18200 14 13
3 Deputy Registrar A T8800--209200 12 14
4. Assistant Registrar A 36100-177500 10 13
LIERARY SERVICES
5 Librarian A 144200-2 18200 14 16
(Atademie Pay level)
i, Assistant Librarian A 36100-177500 10 I
(Academie Pay lével)
7 Information Seientist A 26 L0017 7300 10 18
{Actidernic Pay lével)
&, Professional Assistant B 35400-1 12400 06 19
9, Semi Professional o 29200-68600 05 20
Assistant
10. | Library Assistant c I5500-81100 £ 21
11. | Library Attendant C 18000-56900 ot a2
INFORMATION AND COMMUNICATION TECHNOLOGY SERVICES
12 Svstem Manager A T8800-209200 12 23
13, System Anslyst A 56100-177500 10 24
14 ﬁ:l Technical Assistant B 35400-112400 06 a5
15, | Technical Assistant (IT) | c 29200-68600 05 26
PUBLIC RELATION SERVICES
16. | Public Relation Officer A 56100-177500 10 27
MINISTERIAL/SUPPORT SERVICES
17 Section Officer B 44900-142400 974 28
18, Assistant B 35400-112400 06 29
19, | Upper Division Clerk C 25500-81100 04 30
20, Lower Division Clerk C 19900-63200 02 31
2. Multi-tasking Staff 18000-56900) 1 32
= SERCRETARIAL SERVICES
21 Frivate Secretary B 44900-142400 a7 f O3
W=
—
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23, | Brenographer | ¢| o2ss00-81100 04 34
ENGINEERING SERVICES

24. | Assistant Engineer | B 44000- 142400 07 35
(Civil)

25 Jumior Engineer (Civil) B 35400-1 12400 06 a6

26. | Junior Engineer B 35400-112900 06 37
[Electrical)

2 Electrician i 25300-81100 (4 a8

248 Carpenter c 19800-63200 02 39

29, Plumber C 19900-63200 02 30

SECURITY SERVICES
30, | Security Officer B 44900-142400 07 41
LABORATORY SERVICES

i 2 Technical Assistant E 29200-68600 D5 42
(Laboratory)

32. Laboratary Assistant e 25500-81100 04 43

33 Laboratory Attendant C 18000-56900 01 44

HOUSEKEEPING SERVICES
34 M;ma;gﬂr, Guest House B 35400-112400 6 45
25 Conk & 19900-63200 02 46
MOTOR TRANSPORT SERVICES
36, Driver C 19900-63200 02 47
MUSEUM SERVICES

37. | Curater A 56100-177500 10 48

38, | Assistant Curator B 35400-112400 06 49

39. | Assistant Archivist B 35400-112400 06 50

40, Gallery Attendant 54 12000-56900 x1 51

PHYSICAL EDUCATION AND SPORTS SERVICES

g1 Assistant Director A 56100-177500 10 a2
[Physical Education) [Agademic Pay level)

g2, Coach B 35400-1124900 06 53

43 Field Attendant & 18000-56900 a1 a4

OTHER SERVICES

44, | Horticulture Officer B 44900-142400 07 55

45, Research Cum B 44900- 142400 o7 56
Statistical Officer

146. | Yoga Instructor B 35400-112400 06 57

N
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I. [ Name of Post Registrar !
3, No. af Posts )
3, Classification Group A
4, Seale of Pay Pay Level 14
3. | Whether  Selection  Post | Selection Post i
or Non Selection Post =
&, Age limit for direct Not exeeeding 57 years
recruitment
M Educational & Essential:
" i _mhcr As per UGC Notification / Regulation.
gualification required for
direct
regriitment
&, Whether age and educational | Net applicible
qualifications prescribed  for
i direct recruits will apply in
| case
| of promotees
9. Pertod of probation (1f, any) Not Applicable
173 Method  of  Recrumment, | Direct récriitment
whether by direci recruitment
| or by promotien or by
deputation and percentage of
the posts to be filled by
various
methods,
I. In case of recruitment by | Not Applicable
promotion/ deputation, grades
| from
whic
h
promaticn/deputation to, be
made.
12 | If a Departmental Promotion | Net Applicable
Commitiee exists what 15 1ts
| composition I

m‘ .
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L Name of Post Finance Officer
. No. of Posts 01
3 Classification Y. Group A e
4. Scale of Pay Pay Level 14
5 Whether Selection Post or Non | Selection Post
Selection Post .
1. Age himit for direet recruitment Notexceeding 57 years |
1 Educational & other q_Lial.[.I fication | Essential:

B i e R e i As per UGC Notifieation /Regulation

4, Whether  age and  educational | Notapplicable
quatifications prescribed for direct
recruits witl apply incase of

promotees
9. Period of probation (if, any) Not Applicable
Lo. Method of Recrimtment, whether by | Direct Recruitment

direet recruitment or by promaotion or
by deputation and percentage of the
posts to be filled by various methods:
e In ease of recruitmént by promotion’ | ‘WNot Applicable
deputation, grades from  which
promation’ Deputation to be made.

12 If a Departmental Promotion | Not Applicable:
Committee  eéxists  what 180 its
compositian

: Yoo
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1. Mame of Post Deputy Registrar
r.5 New of Posts 02
a. Classification Group A
4. Scdle of Pay Pay Level 12
5, Whether Selection Post or Selection Post
Non Selection Post
6. Age limt for direct recruitment | Not exceeding 50 years
e Educational & other | Essential:
gualification  required  for
d“-‘:et ruErU"nl(‘-“I As per IJGC Hﬂiiﬁcﬂ!iun .I’R'Egl.llal;iﬂﬂ
s, Whether age and educational ..Nu._bu'l ml;ﬁ'r"p:}ssrzss.ar least & Ilaa:helm"édegrae
qualifications preseribed for | from a recognized Gurukula Kangri (Deemed
direet recruits will apply in to be University),
case of promotess
9. Periad of probation (if, any) One year
10. | Method of Recruitment, | 25% by prur’nuﬁun {vn the bas’_ig of merity, Mernt
whether by direc! recruitment | will be prepared on this hasis of Interview &
or by promoton or by | ACRS/APARS Grading of last five years.
deputation and percentage of
the posts to be filled byvarious | 727 by Direct Recruitment through Written Exam
methiads, and Interview,
Note: Deputy Registrar who has served for five vears
will be placed in the Pay Level 13 and re- |
designated as Joim Registrar, {The re-
designation  will depend on policy notified by
UGC/MHRD and adepted by the Gurukula Kangri
{(Deemed to be University) aceordingly from time
to time)
. |In case of recruiimentby | By Promotion:
promotion’  deputation, Assistant Registrar in Pay Level 10w ith 5 years
grades from which promotion/ | of regularservice inthegrade
Deputation to be made.
12. e Departmenial Promotion As per Appendix-33 =
Commitiee exists what 15 its
composition

14|
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Gurukuts Kangn (Deemed to be University)
Haridwar, Uttarakhand-249404



Ganekula: Kungei {Dicmed to be University),
Haridwar Schedule 1o Recrultment Rules {Non Teaching Emploviees),

Name of Post

| Assistant Registrar

Commutice exists what is its
composition

2 No:of Posts 03
& Classification Group A i
4, Scale of Pay Pay Level 10 '
5 Whether Selection Post or Non Selection Post
Selection Post
6. Age limit for direct recruitment Mot exceeding 35 vears
[ Educational & other gualification | Essential:
reguired for direct recruitment
As per UGC Notification /Regulation
H. Whether age and educational | No. bui must possess.at least a Bachelor's degree
qualifications  prescnibed  for | from a recognized University,
direct récruits willapply in cascof
promolecs
9, Period of probation (if, any) Two years
10, Method of Recruitment, whether | 50% by promotion (on the basis of merit)
by direct recruitment or by | through Written exam, ACRs/APARs Grading
promotion or by deputation gnd | and Interview,
percentage of the posis tp be | 50% by Dirdet Recruitment through wriiten
filléd by various methods, exam and Interview.
Note,
Assistaml  Registrar shall be ehigible for the
Higher Pay of Level 11 afier 8 years of service
provided, as currently required, fthey have
participated in two Iraining programmes  on
Education Admimistration. sach, alapproximately
four weeks duraion and their performance
appraisal reports are consistently satisfactory.
The higher Pay Level 1] shall be restricted in the
case of promotion o senior scale
of these posts to $0% ol total strength of Assistant
Repistrar
i1 In case of recruitment by | By Promaotion:
promofion/ d:pﬁtatinn. grades | Section Officer in Pay Level 07 with 5 years of
from which promotion/ regular service in the grade,
Deputation to b made.
I3 Ifa Departmental Promotion

As per Appendix-33

Mo

istrar
m"m*n{.&?mmbc :

University)

Haridwar, Uttarakhand-249404



Gurukuly Bingrl (Deemed 1o be Lniversity),
Haridwar Schedule-1a Recruitment Rules {Non Teaching Emplovess),

Committes exists what is its
composition

1. | Mame of Post Librarian
2. | Mo, of Posits 01
3. | Classification Group A .
4. | Scale of Pay Academic Pay Level 14
5. | Whether Selection Post or- Non Selection Post
Selecnon Post
6. | Age limit for direct recruitment 55 Years
7. | Educational & other qh&liﬁ-:&ti::i_u ' Essential:
requirad for direct recruitment
As per UGC Notification /Regulation
8. | Whether age and  educanonal | Not Applicable
quahifications preseribed for direct '
recruits will apply in case of
promotees
9. | Period of probation (il any) One Year
10] Method of Recruitment, whether By Direct Recruitment through Interview
by direct recruitment or by
premotion or by deputation and
perecntage.of the posts 1o be
filled by various methods.
I1{In case of recruitment by [ Not Applicable
promation’ deputation/ absorption,
grades from which promonon
deputation/ absorption to be made
12/ If a Departmental Promotion | Not Applicable

\Y,,

Reglstrar
Gurdlata Kangn (Deemed t0 be University)
Haridwar, UNtarakhand-248404




Curikuly Kangri (Desmed to be University),
Haridwar Schedile to Recrustment Rules (Mon Teaching Emplayees),

I Nameof Post Assistant Librarian
2] Mo.of Posts 02
| 3] Classification : Group A =i
4.| Scale of Pay Academic Pay Level 10
3| Whether Sclection Post or Non Selecnon Post

Selection Post
6. Age limit for direct recruitment | 40 Years

7| Educational & other qualification | Essential,

cequired for direet recruitment
As per UGC Notification /Regulation

B| Whether age and educarional Not Applicable
gualifications prescribed fordirect
recruifs will upply in case of
promolees

4 Period of probation (if, any) One Year.

Method of Recruitment, whether
by direct recruitment or by | 100% by Direet Recruitment: Though Written
promotion or by depumtion and | examination & Interview.

perceptaee of the posts 1o he
filled by various methods.

[l In  case of recrutment by | N.A.
promotion’ deputstion/ absorption,
grades” from  which promotion/
deputation/ absorption to be made
I If & Departmental Promotion | N.A.
Commttee exists what 15 1ts
composition

Ny |

Registrar
funukula Kangn (Deemed to be Universty)

Haridwar, Uttarakhand-245404
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Lumikuln Kengn | Dreemed to be University ).
Haridwar Schedule 1o Recriitment Rules (Non Teaching Employees,

L. | Name of Post Information Scientist

2 | Mo. of Posts 01

3, | Classification G"mu'p-ﬁ

4. | Scale of Pay Academie Pay Level 10
B 5. | Whether Selection Post ar Non Selection Post

Selection Post
6. | Age limit for direct recruntment | 40 Years

Educational & other gualification | Essential:
required for direct reeruitment
I Master's degree in Computer Application
(MCA ) with B.Lib,

OoRr
2. 'Master's degree in Library & Information
Seience with PG Diploma in  Computer
Application with 553% or equivalent grade.

OR
3. MSc(Computer Science /| IT /Computer
Application with 35% or equivalent grade) with
B.Lib.

8. | Whether age and educanonal | Not Applicable
qualifications prescribed for direct
recruits will apply in case of

_| promptecs = ==
9. | Period of probation (1f, any) (ne Year.

10,1 Methad of Recruitment. whether | 100% By Direct Reeruitment through Written
by direct recruitment or by | examination & Interview

promotion or by deputation and
percentage of the pests to be
filled by various methods,

L) In gase of recruitment by | Not Applicable
promoetion’ deputation’ absorption,
grades from which promiotion/
deputation/ absorption to-be made
121 If a Departmental Promotion | Not Applicable
Committee exists what is ts
[ compasition

gu:;:sm_xmgﬁmeemmmw
T R 'h,:_unr'.:'ﬁ.'lj.i
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Ciumikyla Kengri (Deemed bo be Liniversity ),
Handwar Scheduls o Recruiment Rules (Non Teaching Emplovees);

b Name of Post Professional Assistant
2. | No.of Posts nz
3, | Classification Giroup B
4, | Scale of Pay Pay Level 06
5. | Whether Selection Post or Nan Selection Post
Selection Past :
6. | Age limit for direct recruitment Notexceeding 32 vears
7. | Educational & other Fssential:
gualification required for  dirset . : :
rectuiEmeRt LM SedMLLL 5o
OR
2.8 Lib. ‘SedBiLLSe. with thrse years
experience at the level of SPA mn college]
University Libriry
B. | Whether age and educarional | No
gualifications preseribed for direct
recruits will apply in case of promotees
9. | Periad of probation (if. any) Two years
10. | Method of Recruitment, whether by 50% by Promotion (on the basis of ment)
dirgct recruitment or by promotion er | through Written Examinanon, ACRs/APARs
by deputation and percentage of the | Grading & Interview.
posts-to be' filled by various methods,
S0% by Direct Recruitment through written
examination,
I1.| In case of recruitment by By Promation:
promotion/ deputation, grades from wemi Professional Assistant in Le vel 3 with
which promotion/ deputation to be five vears of regular service in the grade and
made: having successfully completed Two weeks training
i'n Library Automation
12, | [Ta Departmental Promotion Committee | As per Appendix-33
exists what i5 its compesition

19 |
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Gurukula Kangri {Deemed to be Wniversity),
Hardwear Schedule to Recremment Rules [Non Teaching Employess|,

Name of Post | Semi Professional Assistant
.| Wo.of Phsis 0
2.| Classification Group C
3.| Scale of Pay Pay Level 05

4, Whether Selection Post or Non | Selection Post
Selection Post

5.| Age limit for direct recruitment | Between 18 and 27 years

0.| Educational & other | Essential:
qualification required lor direct | 1. B: Lib. Se/B.L.1 S¢. With 2 vears Experience
recruitment | ‘asaLibrary Assistant.

7.| Whether age and educational | No E
qualifications prescnibed  Tor
dirget recrits will apply in case
of profmotees

8.| Period of probation (if, any) Two years:

9| Method of Re¢rutment, whether | 50% by Promotion. (Semonty-cum-fitness)
by direct recruitment or by through ACRS/APARS Grading of last 5 years &
promotion or by deputation and | Interview,

percentage ol the posts to be

b 5 i . - Do 2 »
filled by various méthods, 0% by Direct Recruitment through written

| examination.

I In case of recrunment by By Promotion:

promotion’ deputation, grades Library Assismnt in Level 3 with fve viears of
from which promotion/ regular service in the grade and Successfully
deputation to he made. completed Two weeks traiming in  Library
j Autoniation,
Il If'a Departmental Promotion As per Appendix-33
Comrmittee exists what is s
COMpOsition

M

g
-

Buiuieia Kangri (Dasmed to be University)

SEnd-245404

20 |
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Gurukuls kangr {Deemed fo be University),
Hardwar Schedile to Recruiiment Rules (Mon Feaching Emplovietsy

1, | Name of Posi Library Assistant
2. | No. of Posts L3
!

3. | Classification | Group

4. | Scale of Pay Pay Level 04

5. | Whether Selection Post or Non Selection Post
Selection Post

6. | Age limit for direet recruitmient Between 181w 27 vears

7, | Educational & ather qualification  |Essential:
required for direct recruitmient 1. B.Lib.Sc./B.LL Sc.

OR
2. Bachelor's degree in any discipling with
diploma/certificate in Library Science from a
recognized institution with three vears'
‘experience as Library Atteridant,

8. | Whether age and  educational | No, but must possess 1042 with diploma
gualifications prescribed for direet | /cenificate in Library Science (fom a
recruits will @pply in case of | recopnized mstitution
promarees.

9. | Peried of probation (1f, any) Two years

10] Method of Recruitment, whether by | 30% by Promotion |Senionty-cum-filness)
direet recruitment or by promation | through HCR_S.-"AFARS, Grading of last 5
or by deputation and percentage of | ¥e4rs & Interview
the posts to be filled by various 0% by Di 5 | . K
methiods: B _y ..I'EH ecrultment through written

examination,

Il{In  case of recrutment by | By Prometion:
promotion! deputation, grades from | Library Attendant at Level 01 with five YEars
which promotion/deputation to be | of regular service in the grade and hiving.
made: successfully completed Two weeks Training in

Library Automation,

124 If &' Departmemal Promotion | As per Appendix-33
Committee: exists. whal s its
eomposition |

N

Gurukusa Kangn
1 {Deemed to be University)
Haridwar, Uttarakhand-249404
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Curekula Kangri (Beemed 1 be Univesitg),
Hisritlwar Schedule io Recruftment Rules-{Man Teaching Emploveesy.

Name of Post

Library Attendant

2. | MNo. of Posts 04

3. | Classification Group C

4, | Scale'of Pay Pay Level 01

5. | Whether Selection Post or  Non | Selection Post
Selection Post

6. | Age limin for direet recrutment Between I8 ind 27 vears

7. | Educational & other gqualification | Essential:
required for direet recruitment 10™ pass from any recognized School / Board,

B, | Whether  age  and  educational | Not Applicable
qualifications prescribed for direct
reeruits will apply in case of promotees

9. | Period of probation (if, any) Two years

10.] Method of Recruitment, whether by |[100% By Direct Recruitment through written
diregt recruitment or by prometien or |examination
by deputation and percentage of the

= PSS 10 _!:v:-: filled by virious methods,

FL.| In case of recruitment by promotion/ | Not Applicable
deputation; grades from  which
priomotion/deputation 1o beé mide.

12,1 1f a  Depdartmental  Promotion | Not Applicable
Commitiee  exists. what  is s
cOmposition

Registrar
Gurukuls Kangri (Deamed to be
Haridwar, Uttarakhand-249404




Ciirrikerda Kangri { Decimicd 1o be Universan
Haridwir ‘.ithud_u{u to Recruitment Rales (Non Teaching Employess),

1. | Name of Post System Manager

2, | No. of Posts o 01

31 | Classification Ciroup A

4, | Scale of Pay Pay Level 12

5. | Whether Selection Postor Non | Selection Post
Selection Post ~

6. | Age limit for direet recruitment Not exceeding 50 years

7. | Educational & other qualification Essential:

required for direet reeruitment : o
| Master's-degree in Computer Applications:or
M.ScE, (Computer Science/Information
Technology) from 4 recognized
University/Institute,
OR

4 B.E, BTech: (Computer Engineering
Computer Science/ Computer Technology /
Computer Science & Engineering! Information
Technology) from i récognized
Universitv/Insttution.

3. Eight years post qualificabion experience

45 @ programmer'system  analyvst! system
manager in & Government office/ PSLY
Autohomous Body/ Statutory body

Desirable:

i | TSR /Y | Ph.D. in Computer Seience.
8. | Whether .age and educational| No

qualifications preseribed for direct

recruits will apply in case of

promaiges _ :

9. | Period of probation (1f, any} One year

1 | Method of Recruitment, whether by
direct reeruttment-or by promation | 100% by Direet Reeruitment through Written
or by deputation and percentage of | Examination and Interview.

the posts to be filled by various
methods,

Ll. | In case of recrutment by | N.A.
promation/ deputation, grades from
| which promotion/ Deputation 1o be
made.

12, 1f a  Departmental  Promotion | N.A.
Committee  exists  whal  is s
compasition

) N,

Registrar
Gurukuta Kangri (Deemed 1o be Universty)
Haridwear, Uttarakhand-249404




Gurikule Kangr-(Deemed 10 be Untversity),
Haridwar S¢hedule 1o Recruimmem Rules (Non Teaching Emplayees),

1. | Name of Post System Analyst
2, |'No ofPosts. | 02 = =

3. | Classification Giroup A

4. | Scale of Pay Pay Level 10

5. | Whether Selection Post or Non Selection i}
‘Selection Post —

6. | Age limit for direct recruitment Not exceeding 35 years

7. | Educational & other qualification Essential:

required for direct recruitment , : _
; 1. Master's degree in Computer Applications or

M.SC.  (Computer Seienge/Informaton
Technology) from 1 recognized
University/Institute;

OR

2, BE/ BTech. (Computer Engineering/
Computer Science/ Computer Technology /
Computer Science & Engineering/ Information
Technology) from 4 redopnized
University/Tnstitution,

3. Three years post qualificitionexperignce

g% o programmer  /system  analyst inoa
Government office’ PSU/ Autonomous Body/
Statutory body
8. | Whether age and educational| No
qualifications prescribed for direct
recruits will apply in case of
Promrotees

9. | Period of probation (if, any) Two vears

10, | Method of Recruitment, whether by | 50% by Promotion tamong the elipible
direct recruitment or by promaotion | candidate from Sr. Technical Assistant-IT)
or by deputation and percentage of | through Written Examination, ACRS/APARS
the posts to be filled by various Gradingand Intervicw,

metheds, _
30% by Direet Recruitment throngh Written
= . . Examination, Interview,
Pl In  case of recruitmemt by By Promotion: '
promaotion’ deputation, grades from | St Technical Assistant (1) in Level 06 with
which promotion’ Deputation to be' | 10 years regular service in the Grade/ Pay
mide; Level 06

12,1 1f a Departmental Promotion | As Per Appendin-33
Commiittee. exists: what 15 its
COmMpesItion

Ny,

Registrar
# Gurauta Kangr (Deemed to be Uinversity)
Haridwar, Uttarakhand-249404




1
th

Latrekula Kanpri | Deemed toobe Unidemilv),
Haridwar Schedule to Recruitment Bules (Non Teaching Lmplovers),

I.| Name of Post Sr. Technical Assistant (1T)*

[ 2.] No.of Posts 04
3| Classi ﬁﬁ:ﬂ_li{:l'n. Ciroup B N
4.| Scile ol Pay Pay Level U6

5| Whether Selection Past or Non Selectipn: Post
Selection Post
6. Age limit for direct recruitment | Not excecding 32 years

7.| Educational & other | Essential:
qualification required for direct )
recruitment |. Master's degree in Computer I.ﬂupphcugiu‘ns or
M8, (Compuler Science/Information
Technology) from a recognized

University/Institute:

' OR
2.B.E/ B Tech. iComputer Engineering/ Computer
Science/ Computer Technology / Computer
Science & Engineering/ Information Technology)
from a recognized University/ Institution.

3.One year post qualification experience in
programming and Database managemen or
Network administration an 1 Government office/
; ] PRU! Autonomous Body/ Statutory body
N.| Whether age uand educational | Ne
gualifications  presenbed  for
direct récruits will apply in case
of promotees

9. Periad of probation (if, any) Twio years

1] Method of Recruitment, whether | 50% by Promotion (on the basis of merit)
by direct recruitment or by | through Written Examination, ACRs/APARs:
promotion or by deputation and Grading, last five vears and Interview
pereentage of the posts to be 30% by Direct Recruitment through written
filled by various methods, examination.

Il In case of recruitment hy By Promotinn:
promotion’  deputation, grades | Technieal Assistant-1T at Level 05 with five vears

from which promuation/ of regular service in the grade.
Deputation to be made.

12 Ifa Departmental Promotion As Per Appendix-33
Committee exists what is its '
Composition

* Post of Computer Operator have been rationatized to Sr, Technical Assistant (I'T) with the sume pay level and
without any findncial implication.

N,

Reglstrar
Gurukils Kangr (Deemed to be University)
Haridwar, Uttarakhand-248404




Gumekula Kanpri | Deemied toBe Universiby),
Hendwar Schedule (o Reemuiment Rules {Non Teaching Employees ),

.| Name of Post Technical Assistant (IT)

2 N, of Posts e
3. | Classification : CGiroup € — =
4. | Seule of Pay ' Pay Level 05

5. | Whether Selection Post or Non | Selection Post
Selection Post

A Mge himit for direct recruitment | Between |8 and 27 yeéars
7. | Educatonal & other | Essential:
gualification required for direct |
recruItment LB.E/B.Tech in Computer Science/Computer
Engimeering/ Computer Tech notegy/ Information
Technology
OR
2.BCA from a recognized University / Institution
OR

| 3 BiSe. (Computer Science) from a recognized
| Unrversity/Insiitution

8. | Whether age and ' educationall Not Applicable

quadifications prescribed for direct
rectuits will apply in case of

il pm_mnttfes o = — =
&) Period of probation (i, any) Two years
10, | Method of Recruitment, whéther | 100% By Direct Recruitment

by direct recruitment or by through wrtten examination,

promotion or by deputation and

percentage of the posts to be

filled by various methods:

11, | In case of recruitmeént by | Not Applicable

promotion’  deputation, grades

from which promotion/
Deputation tobe made.

120 | Ifa Departmental Promotion Mot Applicable

Committee exists what is 115

COmposiien {

* Post of Technical Assistant have been rationalized to Technical Assistant (1T) with the same pay leveland without
any financial implication,

furukuta Kangri {Deemed to be University)

P=rirbar | Warakhand<249404
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Cirprukuli Kingrn (Deemed sobie Universiy),
Fagicwar Schedule lo Recruitment Rules (Non Teaching Employees),

l. Mame-of Post Public Relation Officer
2 N, of Posts 01
3. Classification Croup A
5, Seile of Pay Pay Level 10
b Whether Selection Post or Non | Selection Post
Selection Post
tr, Age it for direet recruitment | Notesceeding 35 vears
T Educational & other | Essential:
gualification required for direct
recruitment |- Masters' Degree with §5% of mutks or its

equivilent grade of Ban the UGE 7-poimt scale
in lournalism and Mass communication from
recognized Liniversity. | Insutate

OR
Masters' Degree inany diseipling with 33% of
marks or its equivalent grade of B in the UGC
T-point seale-and P.G, Diploma in journalism
and Mass Communication from recognized
University/ Institute

AND

L L)

A1) Five years' experience in the editorial
depurtment/ Centre of any established English/
Hindi Newspaper aceredited ‘with ABC,
National News Ageneies, Radio or Television,
Film Mediu, reputed advertising agencies,

(1), Knowledpge of Two or ‘more Indian
Lanpuage with proficiency in English &
Hindi: with good working knowledge of
Computer Applications,

b3 Whether age- and educational] Not Apphecable

qualifications prescribed for direct
recruits will apply in case of
prometecs

9, Period of probation (if, any) | Two years

10, Method of Rmruu'mem, whether | 100% By Direct Recruitment through Written
by direet recruitment or by | EXAM & mierview,

promation or by deputation and
percentage of the posts to be
filled by various metheds.

L In ecase of recruitment by | Not Applicahie
promption’  deputation,  grades

from which promotion |

i)tputat"mn to be made.

12, | lf'a Departmental Promation Not Applicable
Comiites exists what is its
composition

27 | m
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flitukula Kangri (Desmed to be Universiy)
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Giurukula Kangr (Decmed 1o b Universily),
Haridwar Schedulé 10 Recruitment Bules {(Non Teaching Emplovecs).

I Name of Post Section Officer
2z, oo of Posts (5
i Classification Group B
4 Scale of Pay Pay Level 07
5 Whether Selection Post or Non Selection Post
Selection Post
fy, Age limit for direct recruitment Notexceeding 32 years
i Educational & other Essential:
qualification required for direct
recruitment L. Bachelor's degree from a recognized
‘University.
2. At least 8/6/4 years post gualification
| experience in administration/
Accounts/Secretarial work! Examinations/
Establishment! Evaluation at the level of
UDC and above or equivalent post in the
Level 4/5/6 rpespectively  of  any
Central/State  Govt.  University/Publi¢
Sector Undertakings and other Central or
State Autonomous Bodies,
g Whether age and educational | No
gualifications: prescribed for direct
recriits will apply in case of
| promaotees 3 - =
9, Period of prabation (if, any) Two years
10 | Method of Recruitment. whether by | 50% by Promotion (on the basis of merit)
direct recruitment or by promotion | through Written Examination, ACRs/APARs
or by deputation and percentage of | Grading last five years & Interview
::ﬁ:;:_ el e 5;&'-'&:. by I:?!.rn:t Recruitment through written
Examination.
.| In case of recrutment by | By Promotion:
promotion’ deputation,  grades Assistant at Level 06 with five vears of regular
from which prometion/ deputation | S¢rvice in the grade.
b o be made: |
1 If @ Departmental Promotion | As Per Appendix-33
Committee: exjsts what is it
COMPOsIicn

N

Registrar
28| Haridwar, Utlﬂfﬂkhanﬂ.gw




Gitrukula Kangri (Deemed to be University),
Haridwar Schedute to Recniitment Rules {Non Teaching Employees ).

E: Name of Post Assistanl

5 No. of Posts 07

3 Classification ' - Group B

4, Scale of Pay Pay Level 06

5 Whether Selection Post or Non | Selection Post
Selection Past

B Age limit for direct recruitment | Not txceeding 32 yers

7. Educational & other | Graduation in any discipline and knowledge of |
qualification required for direct Computer dpplication with § years working
recruitment experience repuled organization

& Whether age and educational Not Applicable
gualtlications prescribed for direct
recruits will apply in case of
promoiess

9 Period of probuation (if, any) Twi years

10. | Mothod of Recruitment, whether | 0% by Promotion : (On the basis of merit)
by direet recruiiment or by | through Written Examination, ACRs/APARSs
promotion or by deputation and | Grading last five years & Interview.

pereentage of the posts 1o be

filled by various methods: 0% by Dhrect reeruitment - through Written
: Lxam
i1 In case of recruitmemt by By Promotion:
premotion/ deputation, grades uBpcC at Level 04 with five years of regular
from which promation/ service in the grade.

deputation to be made.

12, If & Departmental Promotion As Per Appendix-33
Committee exists what is its
L composition

M.

. "lﬂiﬁll
Gurukula Kangn (Deemed te be University)
Haridwar, Uttarakhanil-240404
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Cumikalz Kangr { Deemed 1o be Univérsity,
Haridwar Schedule to Recruitment Rules {Non Teaching Emnloyeesi,

I. | Name of Post Upper Division Clerk
2 Mo, of Posts 16
3 Classification ] Group ¢ -
9, Beidle of Pay Pay Level 04
5 Whether Selection Post or Non Won Selection
Selection Post
fi. Age limit for direct recruntment | Not Applicable
T Educational & other | Mot Applicable
qualification required for direct
recrustment
8. Whether age and educational| Not Applicable
qualifications preseribed for direct
recruits will apply in caseof
promotecs
9. | Period of probation (if, any) Nil
0. | Method of Recruitment, whether | 50 % by Promotion {Eenit:n‘it::r cum Fitness)
by direct recruitment or by | through ACRs/APRs grading of last 05 years
promotion or by deputation and | 8nd interview,
| pereentage of the postsito b
filled h} various méthods: 0%, h} Limited Departmu.nrﬂl
Examination.
8 In case of regruitment by | By Promaotion:
promotion/ deputation, grades LDC at Level 02 with eight vears of regular
from which promotion/ service in the grade
deputation to be made.
By Limited Departmental Examinations:
LDC at Level 02 with five years of regular
service in the grade
12 If a Departmental Promotion As Per Appendix-33
Committee exists what is its
COmposItion

Ve

Furkula Kangri (Deemad to be Universty)

aridiyar | r""'""h""!ﬂhzdﬂ-ﬂm




‘Charttkula Kurgri (1eemed 1o be University),
Haridwar Schedule to Revriiment Ribes { Nan Teaching Emplovees),

I | Name of Post Lower Division Clerk
2 No. of Posts 16
3, Classtfication Group C
4 Scale of Pay Pay Level 02
5 Whether Scleetion Post or Non Selection Post
Selection Post
6. Age limit for direet reeruitment Between |8 and 27 vears
7 Educational & other Essential:
qualification  required for direct | . : i
recriitment as per UGC Regulations I.Graduation in_any disciphine from any
recognized  university and Knowledge of
Computer Application
2.A typing speed of 35 w.p.m 1n English and 30
wpm in Hindi on Computer (35wpmand 30wpin
correspond to 10500KDPH/ 9000KDPH on an
average of 5 Key depressions foreach word)
& Whether dge and educational qualifications | For age - No
prescribed for direct recruits will apply in | For Qualification -Yes, 1o the extent indicated in
case of promotees raw 1)
o Period of probation (if, any) Two Years
10, Method of Recruitment, whether by direct i) By Direet Recruitment 60%, ofthe "-'&_Eﬂ!l'li‘l.l’.‘."n'_h
recruitment or by prometion or by shall be filled through wrilten examination
deputation and percentage of the posts 1o and Type test,
be filled by various methods
i) By Promotion 40% of vacancies shall be filled
ot - SemoAtcurHitoes . basis from Growp ¢
(MTS] emplovees who have [ive Vears
regular service in Pay level 01 and who
piissess Graduation or equivalent
qualification, on the basis of the qualifying &
Type test, speed of 30 w.p.m in English and
23 wpm an Hindi on Computer (35wpm and
30wpm correspond to YOOOK DPH/ 7500KDPH
on an average of 5 Key depressions for each
word),
ED In case of recruitment by Asstuted o Row no. 10,
promatien/ deputation, grades from
which promotion/ deputation 1o be made;
F2. Ifa Deparimental Promotion Commitiee | As Per Appendix-33
exists what is its composition

" U

Reglstrar
Guruils Kangri (Desmed to be University)
Haridwar, Uttarakhand-249404
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Chuinikuls Kangr! (Deemed 10 be University),

Haridwar Schedule fo Recruitment Riles (Non Teaching Ermplovies).

MName of Pos)

Multi Tasking Staff

Committes exists what 1s iis
compasition

& No. of Posts 73
3 Classification Group C
4. Scale of Pay Pay Level 01 =
%, Whether Selection Post or Non | Selection Post
Selection Post
. Age limit for direct recruitment | Between 8 and 27 yeurs
7. Educational&  other Essential: h
gualification required fordirect 1.Class 10 froma recognized School/Board
recrutment OR .
11Tl pass where techmical qualificationsare
constdered necessary.
8 Whether age and educational | Not Applicable
qualifications  prescribed  for
direct recruitswill apply in case of
promotees
g Pertod of probation (1f, any) Twa Years
L. Method of Recruitment, whether | 100%, By Direct Recruitment through written
by direct recruitment or by examiination.
promotion or by deputation and
percentage of the posts o be
i filled by various methods.
L In case of recrutment by |[“Not Applicahle |
promoetion’  deputation, grades
from which pramotion
deputation to be made.
12 If u Departmental Promiotion Not Applicable

Y.,

Registrar
Gurikula Kangn (Desmed to be Universty)
Harldwar. Uttarakhand-240404



Crurvkiada Kaingri { Decred wbe University),
Haridwar Schedule to Recruiiment Rules {Non Teaching Employeiss),

I MName of Post Private Seeretary

x No. of Posts 02

: Classificanion Giroup B

4. Scale of Pay Pay Level 07

5 Whether Selection Post or Non | Selection Post
Sclection Post

f Age limit for direct recruitment | Not exceeding 32 Years

T Educarional & other | Essential:
gualification required for direct | | A Bachelor Degree from a recognized
recruitment University,

2. At least Five years post qualification experience.
working as Personal Assistant in Level-6 /Ten
years' experience working as Stenographer in

- Level4 of any Governmenmal Department/
Universities!  Autonomous  Bodies)  PSUs/
Educational  Institution  recogmzed by the
Gevernment,

3. Skill test norms
(#) Dictation: 10 mts @ 100 w.p.m.

(b} Transecription: 40 mis. (English) or 55 mis.
(Hindi} oncomputer.
8 Whether age .and educanonal | Not Applicable
gualifications  preseribed for
direct recruits will apply in case of
= promolees
9. Period of probation (if, any) Two Years
Ley, Method of Recruitment, whether | 100% By Direct Recruitment Iﬁ'ru;:_ugh written
by direct recruitment or by | examination and skill test,
promotion or by deputation and
percentage of the posts 1o be
filled by various methods.
1 In: ‘eage G féEcruitment by | Wot Applicable
promition/  deputation, prades
friom which prametion/
deputation to be made.
12 1f a Departmental Promotion Not Applicable =
Committee exisls what is its

compasition

b
Registrar

Bureula Kangri Desmed to be University)

Haricwsar, Ultarakiian j-249402



Crirtkuls Kimprd {Deented to-be Universitg,
Hiridwar Schedule 1o Hecruliment Rules {Nen Teaching Employegs),

i MName of Post | Stenographer
2. No. of Posts | 01
| |
3 | Classification Group €
4 | Scale of Pay | Pay Level 04
3; Whether Selection Post or Non Selection Post
Selection Post
. Age limit for direct recruitment | Between [®and 27 years
T Educational & other | Essential:
qualification required for direel
recritment as  per  UGC | | Graduation or equivalent fron aréeognized
Regulations. Board or University,
2. 5Kl test norms
a. Dictation: 10 mis @ 80w.p.m
b. Transcription; 30 mts, (English) or 65 mis.
(Hindi) on computer,
H Whether age and educational| Not Applicable
qualifications prescribed for direct
recruits will apply in case of
promiecs
9, Period of probation (if, any) Two Years
o [ Method of Recruitment, whether tﬂli%ﬁy Direct Recruitment through
by direct recruitment or by | written examination and skill west;
promation er by deputation and
percentage of the posts 10 be
filled by various methods,
1 In edse of recruitment by | Not Applicable
promotion/ deputation, grades
from which promotion/
deputation to be made: |
12 If & Departmiental Promaotion Noi Applicable
Committee exists what is its
COmMpOsition

34|

Registrar
Gurukuia Kangri (Deemed to be University)
Haridwar, Uttarakhand-248404
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Ginrukyl Kangn {Deemed 1o be Universany),
Huridwar Schedule 1o Recruinment Rules {Mon Tedching, Employees).

MName of Past

| Assistant Engincer (Civily*

2. Mo, of Posts al
35 Classification Group B
4, Scale of Pay Pay Level 07
5. Whether Selection Past or Non | Selection Post
Selection Post
fy, Age limit for direct recruitment 35 Yenr
7 Educatipnal & other | Bachelor's degree in Civil Engineering from
qualification required for direct | recopnized  University/Institute with 5 yéars
| reeruitment experience as Junior Engineer {Clvil) in any
Central/State  Organization/University/  Institute
funded by the Gowvt. / PSU [ Educational
Organization recognized by the State / Central /
Class ‘A" Govl, approved contactor,
OR
. Three Years Diploma in Civil Engineering with
| Eight yearsexperience of Junior Ei‘[gi.nn:d:__r {ewvil) in
any Central/State organization/University/ Institute
funded by the Govt, / PS1J Educational
Organization recognized by the Stawe ! Céntral
IClass "A' Govi approved contactor.
® Whether -age and educational | Not Applicable
gualifications prescribed for direct
reeruits will apply imease of
promotees
9. Period of probation (1f, any) Twer vears
b - Method of Recruitment, whether | 100% On Deputation Basis or by Direct
by direct recruitment or by | recruitment though Written Exam.
promotion or by deputation and
percentage of the posts to be
filled by various methods.
L1 In &Case of recruitment by | NoA
promotion’  députation, grades
from which promotion/
deputation to be made.
12 If a Departmental Promotion MA,

Committee exists what 15 its
composition

* Post of Estate Officer has been rutionalized to Assistant En

financial implcation.,

Wa

Registrar
Gurukula Kangri (Desmed 16 be University)
Haridwar, Uttarakhand-249404

gineer (€lvil) with the same pay level and without any



Cirukuli Kangn (Beetmed 10 be University),
Haridwar Schedule 1o Recruitment Rules:{ Moo Tesching Employess),

L Name ol Post dunior Engineer (Civil)

i No, of Posts (0

3. Classification [ | Group B

4, Scule of Pay Pay Level 06

5. Whether Selection Post or Non Selection Post
Selection Post

i Age hmit for direct recruitment Mot exceeding 32 years

i Educational & ather Essential:
qualification  required for direct | | Bachelor's degree in Civil E ngineering from
recruitment a recognized University/Institute.

OR

Three Years Diploma in Civil Engineering
with Five vears experiénce of supervising civil
works i any Central/State Orgamization |
Umiversity / Institute funded by the Govt. / PSU
¢ Educational Organization recognized by the
State. / Central /Class ‘A’ Gowvi. approved

pontagior.
8. Whether age and  educational | Not Applicable
qualifications preseribed for direct
recruits. will apply 1 ease of
prumn[ges
g, Period of probation (1f.any) Two vewrs
0. Methed of Recruitment, whether by | 190% By Direct Recruitment through wrirten

direct recruitment or by promation or exantination,
by deputdtion and percentage of the
posts to be filled by various methods,
Ll In case of recrumtment by Nut Applicable
promotion’ depulation, grades

fram which promotion’ deputation o

be made.

12 I a Depantmental Fromotion | Not Applicable
Commiltee:. -exists  what js s
compaosition

Y

Registrar
Gurukula Kangn (Deemed t be University)
Haridwar, Uttarakhand-240404
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Ciurukubs Kangri (Deemed fo be Uiiversityh
Haridwir Schedule wo Recruitment Rules { Non Teaghimg Employees),

13 MWame of Post Junior Engineer (Electrical)
P4 No. of Posts {1
3. Classification Group B
4 Scale of Pay Pay Level 06
5 ' Whether Selection Post or Non | Selection Post
| Selection Post
f Age himit for direct recruitment | Not exceeding 32 vears
7. Educational & other | Essentiak:
qualification required for direet
recruitment 1. Bachelor's degree in Electrical Enginééring
from a recognized Umiversity/ Institute:
OR
2. Three years Diploma in Electrical Engincering
with Five years experience of supervising
civil/Electrical works in any Central / State
| Organization / University/ Institute funded by
§ the Govt. / PSL/ Educational Organization
' recognized by the State | Central / Class ‘A
Govt. approved contactor.
M. Whether ‘age and educational | NA.
gualifications  prescribed  for
direct recruits will apply in case
of promotees _ .
9, Pertod of probation (if, any) Two years
10 Methed of Recrutment, whether ]
by direct recruitment or by 100% by Direct Recruitment through written
: . ; ; exanmunaton.
promotion or by deputation and
percentage of the posts to be
filled by various methods.
LEs In case of recruitment by [NA.
promotion/ deputation, grades
from which promotion/
de'pum.tiun to be made.
12. If a Departmental Promotion [N.A, 1

Committec.exists what s ats
Composition

Yoo

Gumkla Kangr (Deemed to be Lnversty
Haridwar, Uttarakhand 24404




Liurkula Kangr | Eered 1o be University),
Haridwar Sehedile to Recraitment Rules (Non Teaching Employegs,

38

I Mame of Post Electrician i
& Nir of Posts 02 =5
& Classification ] Group C

4 Scale of Pay Pay Level 04

5 Whether Selection  Post or Non | Selection Past

Sefection Post

compasition

. Age limit for direct recruitment Between |8 and 27 vears
7. Educational & other qltuiiﬁcut!ﬂn Essential:
required for direct recruitment I, 10" class passed with Three Years Diploma
in Electrical Engg;
OR
ITHin Electrician trade from a
recognized Institution with Two vears
Experience.
2. A Centified Electrician License issied by
competent authority,
&, Whether age and educational | Not Applicable
qualifications preseribed for direct
recruits  will apply in case of
promotees
9, Period of probation (if, any) Two vears
0. | Method of Recruitment, whether by 100% By  Direct Recruitment
direct recruitment or by promotionor through wrilten extnnation and trade
by deputation and percentage of the | test. '
posts to-be filled by vanous methods.
P | In case of recruitment by promotion’ | Net Applicable
deputation, prades  from  which
promotion/deputation 10 be made.
2. [If a Departmental  Promotion | Not Applicable
Committee  exssts  what  is  its

Mo,

Burukila Kangri (Deemed to be Linversity)
Haridwar, Ultarakhand-240204
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Gunikula Kengn (Decmed fobe Liniversity),
Haridwar Schedule 1o Reeniitment Rules (Mon Teaching Employers).

| Name of Pog Carpenter
2 Na. of Poats 0l
E® Classification | Group €
4, Scale of Pay Pay Level 02
B Whether-Selection Post or Mon | Selection Post
Selection Post
b, Age limit for direct recruitment Between 18 and 27 years
e Educational & other qualification Essential: LI
required for direct recruitment '
1. 10™class passed and ITI certificate ina
carpentry trade from a recognized Institution,
2. One year work experience in the rade with clasg
YA governmen! contracior,
B Whether age  and  educational | Not Applicable
gqualifications prescribed for direct
recrutts will apply in case of
promotecs
o, Period of probation (if, any) T'wo years
1103, ‘Methpd of Recruitment, wheth-:r"by 1007, By Dircntl{ccrﬁilﬁwnlthmugh wTiten
direct recruitment or by promotionor | examination and trade test.
by deputation and percentage of the
posts to be filled by various methods,
L1, It case of recruitment by prometion/ | Not Appheable
deputation, grades from which
promaotion/daputation to be made.
I It a Departmental  Promotion | Not Applicable
Committée  exists  what 15 its
s compesition

.

Gurukula Kangri (Deamed to be University
Haridwsr, Uttarakhand-240404 ,
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Ciunekula Kangri (Bréemed to be Universitg,
Haridwar Schedule 1o Recruitment Rules (Non Teaching Emplovees),

l. Name of Post ' Plumber
|
2. No. of Posts L 01
3 Classification [ GroupcC
4. Scale of Pay Pay Level 02
5 Whethigr Selection Post or Non Selection Post
Selection Post
. Age hmit for direet reruiment Between 18and 27 yéars
T Educational & other qualification | Eesentials
required for diregt recriitment
|. 10™ class passed and ITI certificate in
Flumber trade from a recegmzed
Institation,
2. One year work experience in the trade with
class "A’ government contrictor,
B Whether  age  and  educational | Not Applicable
qualifications prescribed  for  direct
recruits will apply 1 case of promotees
il Period of probation (1f any) Two years
1, Method of Recruitment, whether by | 100% By Dyirect Recruitment
direct recruitment or by promation or by | through written examination and trade test.
deputation and percentage of the posts
ta be filled by various methods,
1, In ease of recruitment by promotion/ Not Applicable
deputation,  grades  from  which
promotion/deputation 1o be made.
i It a Departmental Promotion Committee; Not Applicable

exists what 15 its composition

Yo

Gumku!axmgdmmme versty)
Haridwar, Uttarakhand-zﬂaim



Gurskula Kaagn [ Beemed to be-Unjversity)
Harighwar Schedule e Rewrummicn Rules (Non Teathing Employees),

I Name of Post | Security Officer

i No. of Posts 01

3. Classification Group B

4. Scule of Pay Pay Level 07

5 Whether Selection Post or Non o | Selection ost
Selection Post _

G, Age himit for direct recriitment Not exeesding 45 years:

7. Educational & other | Essential:
qualification raquired for direct | 1, I5 years™ éxperténce in Police/Para- Military
recruitment Forces/ Armed Forces of the Union and held

not below the rank of Sub-Inspector JCO(EX)

2. Holding -a Valid Dnving License do nde

Jeep/Maotor Cyele,
8. Whether age and  educational | Not Applicable:
qualificationsprescribed fordirect
recruits will apply in case of
promotees
9 Penod of probation (if, any) Two vears
14, Methad of Récruitment, }»‘hETﬁerl_ﬂﬂ% On Deputation Basis or by Direct

by direct recruitment or by recruitment though Written Exam,
promotion or by deputation and:
percentage of the poststo be
filled by various methods,

i In case of recruitment by | Not Applicable
promotion’ deputation, grades
from which promotion/
deputation to be made.

“|if a Departmental Promotion | Not Applicable e
Comimitiee exists whit 15 its
compasttion

Ws

Registrar
Gurikuls Kangn (Desmed to be Universiy)
Handwar, Uttarakhand-240404
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Girukula Kangn ( Brerried o be University),
Hardwar Scheduic te Recruitment Rules (Non: Teaching Employees),

7 Name of Post Technical Assistant (Laboratory)*

2 N, of Posts (2 —
3. Classification Group C

4, Scale of Pay Pay Level 05

3, Whethier Selection Post or  Non | Non Selection

Selection Post
i, Age hmit for direct recruitment Between 18:and 27 years

7. Educational & wother qualification | Essential:
required for direct recruitment
Bachelor's degree in relevant/concemed subject and 2
year’s Experience of handling laboratory equipment
in & University/College/Research institute of repute.
0OR
Bachelor's degree in Engineering/ Technology in
relevant subject.
OR
Three years Diploma in Engineering in relevant field
with 2 year's experience of handling laboratory
equupment 1n Umiversity/College/Resedrch institute of

repite
8 Whether age and  cducational| No
qualifications preseribed for direet
recruits willapply in caseof promotees
9. Pertod of probation (if, any) Two vears
1 Method of Recruitment, whether by | 30% by Promotion | Senionty-cum-fitness) thrc?ng_h

direet Tééruitment or by promotion or 3\{‘5{';{9.‘\?&35 Grading of lust 5 years & Interview,
by deputation and percentage of the

pasts 1o be filled by various methods. | 0% by Direct Recruitment through written

examination.
11, In case of recruitment by promotion/ | By Promotion:
deputation.  grades.  from  which | Laboratory Assistant at Level 03 with five yedrs of
promaotion/deputation to be made. regular service in the grade and successfully completed

two wieeks training

12, If & Departmental  Promotion | As Per .-‘\ppend-ﬁ_-ﬂ
Committee  exists. what  is  its
camposition

* Post of Lab Technician have been rationalized to Technical Assistant (Laboratory).

ol Ve

Registrar

Gurukule Kangri {Deemed to be University)
Haridwar, Ultarakhand-249404




Crurikuln Kangn (Deemed to be Linversay),
Haridwar Schedule 1o Recrultment Roles (Non Teaching Employees),

I Wame of Post Laboratory Assistant
| B No. ol Posts Iy
3 Classification | Giroup C
4. Scale of Pay | Pay Level 04
5. Whether Selection Post or Non | Nen Selection
Selection Post
I Age limu for direct recruitment | Between | 8 and 27 years
| 7. Educational & other qualification | Essential:
required for dirgct recruitment
Senior Secondary (10+2) or an equivalent
cxaminatian with Science Subject with 2 vedr's
experience of handling laboratory equipment in
University/College/Research insntute ofrepute.
OR
Three Years Diploma in Engincering in relevant
field from recognived Polytechnic/Institute,
OR
I'TT Trade certificate possessing | 0™ Class standard
with' 3 vears of work experience in relevant field.
8 Whether ape -and  educational | No
qualtfications  preseéribed for direet
recrants willapply incase of promotees
CH Penod of probation (if, any) Twao vears
1. Method of Recruitment, whether by | 50% by Promotion (Seniority-cum-fitness) through
direct recruitment or by promotion or | ACRs/APARs Grading of last 5 years & Interview.
, by deputation and percentage of the
posts to be filled by various methods.
i 30% by Direct Recruitment through written
| examination,
LL In case of recruitment by promotion’ | by Promotion;
deputation, grades: from  which Laboratory Attendant st Leével 01 with five vears of
promenon/deputation to be made: sepular service in the grade ‘and having completed
successiully two weeks training,
12 If @& Depatmental  Promotion| As Per Appendin-33
Commities exists what 15 its
composition

43 |

\

Registrar

Burukula Kangn (Cesmed to be University)
Haridwar, Uttarakhand-249404



44|

Crurukoesta Bangrn (Deerned o0be Liniversny
Haridwar Schedule to Recruitment Rules (Non Teaching Employees),

1. Name of Post Laboratory Attendant
X Mo, of Posts I+
3 {lassification Growp C
1 Scale of Pay | Pay Level 01
B Whether Selection Post or Non | eleéction Post
Selection Post
. Avge limin for direct recrumment Between |8 and 27 years
¥ Educational & other qualificauon | Essential:
required for direct recruitment
1o™ Class oran equivalenmt Examination with
sciénoe subjects from recognized board.
OR
IT1 Pass.
B: Whether age  and  educational| Not Applicable
qualifications presenibed for  direct
recruits will apply in case of promotees
o Period of probation (1f, any) Two years

14,

Method of Recruitment, whether by
diréct recruitment or by promotion or
by deputation and pergentage ol the

posts to be filled by various methods.

100%; By Direct Recrunitment through written
examination.

Incase of regruitment by prametion/
deputation, gradés  from  which
promotion/deputation to be made.

Not Applicable

If 4
Committeg
composition

Departmental Promotion
exists:.  what 15 s

ot Applicable

* Ome Post of System Altendant has been rationalized to Laboratory Attendant with the same pay level and without

any financial implication,

Y

Registrar
Curikula Kanor (Desmed to be University)
Haridwar, Uttarakhand-249404




Ciupukili Kamgn (Deemed o be Univeraity),
Haridwar Schedule e Recruitment Rules (Non Teaching Employees),

i~ Name of Post Guest House Manager
2 No. of Posts (1
3 Classification Ciroup B
4. Scale of Pay Pay Level 16
i Whether Selection Post or Selection Post
Non Selection Post
& Age himit for diréet reeruitment | Not exceeding 32 years
3 Educationa] & other gualificanion| Essential:
required for direct recruitment
. BiSc. in Hotel Management or Hospilality
Administration from a recognized University wih
al least 03 years™ éxperiénes in a supérvisory
capacity in catering. accommodation npe_raliunﬁ.
and/or food & beverage management, ina reputed
Hotel/iGuest House of commereial or educanonal
establishment.
OR
2. Bachelor's degree from a recognized University
with a Diploma in Hotel Management or Catering
Technology from an Institution recognized by the
Government with at least 6 years in a supervisory
capacity in catering, accommodation operations,
and/or food & beverage management, in are¢puted
Hotel/Guest House of commercial or educational
establishment.
.8 Whether age and educational Not Applicable
gualifications  prescnibed for
direct recruits will apply in case
of promotecs
9. Period of probation (if, any) F'wo years
{8 Method of Recruitment, whether | 100% By Direct Recruitment through Wren
by direet recruitment or by |cexamination,
proimotion or by depttation and
percentage of the poststo b
filled by various methods.
L1 In case of recruitment by | Not Applicable
promotion/ deputation, grades
from which
promotion/deputation tobe made.
I2 If'a Departmental Promotion Mot Applicable
Committee exisis what 15 its
composilion
Registrar
45 | Gurukiia Kangr (Deemed 19 be Univershy)

Haridwar, Uttarakhand-248404




Crurukula Kangr (Deemed to be University),
Haridwar Schedule wo Recruiiment Rubss {Nen Teaching Emploviss),

IZ Name of Post Cook
2 No. of Posts A1
3 Classification =5 m(hj.r_-ﬂup =
4, Scale of Pay Pay Level 02
5 Whether Sclection Post or Non | Selection Post
Selection Post
a. Awe limit for direct recruitment Berween 18 and 27 vears
A Educational & other qualification | Essential:

required for direct recruitment

' 1. 10" class pass from recognized Board or
Institution.

2. Should have 2 vears’ hands on expenence in
cooking of only vegetarian dishes in general
from a Hatel or Guest House of repute.

B. Whether  age and  educitional| Not Applicable

qualifications preseribed for direct

recruits will apply in case of promotees

a9 Period of probation (if, any) Fwo years

10, Method of Recruitment, whether by | 100% By Direct Recruitment through written
direct recruitment or by promotion or |examination and skill test.

by depitation and pertentage of the
posts1o be filled by various mietheds:
[ § In case of recruitment by prometion/’ | Not Applicable
deputition, grades  from  which
promotion/deputation to be made.

k2. It a  Departmental Promotion | Not Applicable
Committee: exists  what 15 s
composition

A\

Candiuta Kangn (Deemed to be Universty)
Haridwar, Uttarakhand-242404
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Gurnkula Kangn (Deemed 10 he Umyversity),
Handwir Sehedule 1o Recrument Rules (Noh Teaching Emplayees ),

e
I MName' of Post Diriver
& No. of Posts 0z
3 Classification Group € By
4, Scale of Pay Pay Level 02
5 Whether -Selection Post -or Non | Selection Post

Selection Post
f: Age hmit for direet recruitment Between L& and 27 years

L Educational & wother quabfication | Essential:

required tor direct recruitmient

I. A Senior Secondary School Certificate (+2) or
its equivalent gualification from a recognized
Board/ Lniversity/Institution.

2. Possession of a valid LMV driving licenseafthe
maotor vehiele, knowledge of motor mechanism
{ The candidate should be able to remove minor-
defects.invehicle)

3. Experience of driving a miotor vehicle for at

least 3 vears from Government Organization
/Educational Institute/Company.

L Whether age and  educatipnil| Not Applicable
qualifications prescribed for direct )
recruits will apply in cise of promotées
9, Period of probation {if, any) Two years

10. Method of Recruitment, whether by | 100% By Direct Recruitment through wntten
direct recruitment or by promotion or | exumination and Skill test.

by deputation-and percentage of the
posts 1oobe filled by various methods.
1. in case of recruitment by pramotion/ | Not Applicable
deputation, grades from  which
pramotion/deputation to be made.

12 If' & Departmental  Promotion | Not-Applicable
Committee  exists. what is ity
composition
Registrar
Gurukula Kangr (Desmed to be University)

Haridwar, Uttarakhand-248404
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Cryritkuin Kangel (Deemsed tobe Universityy,
Haridwar Schedule to Recruitment Rules (Nan Teaching Employess),

48 |

- Name of Post Curator
2 No. of Posts m
3. Classification Group A
4, Scale of Pay Pay Level 10
5 Whether Selection Post or Non sclection Post
Nelection Post
. Age limit for direct recruitment Not exceeding 35 years
T Educational & other gqualification Essential:
required for direct recruitment
|, Master's degree in Museology/History of art
from 4 recognized University
OR
Muaster's degreen Induan History/ Sanskrit! Paly
Prakril/ Persian / Ardbic/ Archacolopy!
Anthropoiogy/ Fine Arts from a recognized
Liniversity with diploma/certificate in
Museology of a recognized Institute.
2. 2 years” Experience in a Muscum of standing
or comparable institution. '
K Whether  age  and  educational| Not Applicable
qunliﬁca!_iuns prescribed for direct
recruits will apply in ¢ase of promoiees
g, Period of probation (1f, any) Two years
L. Method of Recruitment, whether by | 100% By Direct Recruitment through written
direct recruntment or by promotion or [examination and Interview
by deputation and pércentage of the
posts 10 be filled by various methods.
Fl In case of recruitment by promotion’ | Not Applicable
deputation,  grades  from  which
promotionideputation to be made;
2, It &  Departméntal  Promotion | Not Applicable
Commiltee  -extsts what  is s
composition e

Y,

Registrar
Byuisuia Kangr {Desmed to be University)
Haridwar, Uttarakhand-249404
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Crunkesla Koangr [Desmed (o be Eniversity),
Haridwir Schedule w Recroitnrent Rules (Non Teaching Employecs),

| Name of Post Assistant Curator
2 No.of Posts i1
& Classification Group B
4, Scale of Pay Pay Level 06
5. Whether Selection Post or Non Selection Post
Selection Post
. Age limit for direct recruitment Not exceeding 32 vears
7. Educational & other gualification Essential:
required for direct recruitment
Muster’'s degree in Museology/History of art from
a recopnized University,
OR
Master's depree in Indian History/ Sanskrit/ Pali/
Prakrit! Persian / Arabic/ Archacology/
Anthropology/ Fine Arts from a récognized
Lniversity with diploma/éertificate in
Musenlogy of a recoppized institute
5. Whether age: and educational | Mot Applicable
gualifications preseribed  for direet
recruits will apply incase of promotees
9, Period of probation (if, any) Two yedars
1 Method of Recruntment, whether by | 100% By Direet Recruitment through written
direct recruitment or by promotion or | examination.
by deputation and percentage of the
posts 1o be filled by various methods.
1. In ease of recruitment by promotion/ | Not Applicable
deputation,  grades  from  which
promaotion/deputation to be made.
12 ir a  Depamtmental  Promotion | Mot Applicable

Committee  -exists: what 15 ils
composition

Yiu

Registrar
Busukule Kangn (Desmed to be University)
Haridwar, Uttarakhand-249404



Cunikula Kangs (Deemed to be Liniversity),
Haridwar Schedule o Reeruitment Rules (Non Teachimg Emplovees),

Name of Post

Assistant Archivist

{

Now of Posts

(1

Classification

Group B

Scale of Pay

Pay Level 06

Whether Selection Post or Non
Selection Post

Selection Post

Age limit for direet recruitment

Mol exceedimp 32 years

Educatinnal & other qualifieation
required for direct recruitment

Essential:

Graduate in Archeology / Museology/ Ancient
Indian History Culture and Archeology from a
recognized University.

OR
Certificate in Museology! Archacology and
Twir years” working experience of handling
and displaying museum objécis

Whether  ape  and  educational
gualitications prescribed for direc
recruits will apply in case of promoiees

Not Applicable

Feriod of probation (if, any)

Two years

1

Method of Recruitment, whether by
d]l’l:l:l 'ITEI:'.I'lIiImIEr‘II or h'lr PF{'.II'[‘I:{‘.IT!{]FI (59
by deputation and percentage of the
posts o be Alled by various methods

100% By Direct Recruitment through written
examination.

In case of recruitment by promation
deputation, grades. from  which
promotion/deputation 1o be made:

Naot Applicable

If a Deparmimehtal  Promotion
Committee  exists  what i 1s
composition

Not Applicable

Mar

Reglstrar
Gurukula Kangri (Deemad to be Uiniverstty)
Haridwar, Uttarakhand-248404



Curukuls Kangr (Deemed to be Limyversity),
Haridwar Schedule to Recruliment Rules (Noh Teaching Bplovess),

Name of Post

Gallery Attendant

Mo, of Pasts

b2

| Classification

Group C

Scale of Pay

Pay Level 01

Whether Selection Post or  Non

Selection Post

‘Selection Post

Age limit for diseet recrustment

Between | B and 27 years

Educational & other qualification
required for direct recruitment

Essential:

Matricilation (10" ) examination passed from
recognized bodrd / Unmiversity,

Bsd

Whether ape and ecducational
gualifications preseribed  for direct
recruits willapply incase ef promotees

Not Apphicable

3. Penod of probation (1f, any) Two years

4. Method of Recrutiment, whether by | 100% By Direct Reeruitment through written
direct recruitment or by promotion or | Examination.
by deputation and percentage of the
posts to be filled by various methods,

5 In case of recruitment by promotion’ | Net Applicable
deputation. grades  from  which
promotion/deputation 16 be made.

. If & Departmental  Prometion | Mot Applicable
Commitee  exists: what s 1
composition

SN

Registrar
Gurukula Kangr (Deemed to be Lintversty)
Haridwar, Uttarakhand-249404




Ciirskula kanen ( Beemod tebe Universny ),
Haridwar Schedule 1o Recrmtment Rubes (Mon Taaching Employees )

I | Nameof Post | Assistant Director (Physical Education) *
2. | N, of Posts | 1
3. | Classification Group A
4. | Scale of Pay Academic Pay Level 10
5. | Whether Selection Post or Non Selection Post
Selection Post
6. | Apelimit for ditect recruitment Noteéxededing 35 viears
7. | Educational & other qualification | Essential:
requited for direct recruitment
i As per UGC Notification /Regulation
i

B | Whether age and educational | NovApplicable
qualifications preseribed for direet i
recruits will apply in ease of
promaotecs

9. | Peried of probation (i auy) | Two Yeurs

L(h| Method of Reecruitment, whether | 100% By Dircct Recruitment through Written
by dircot recruitment or by | Exam and Interview

promotion or by deputation and |

percentage of the posts to be
filled by various methods,

L1 In  ease of recruitment by | Not Applicable
promotion/ deputation/ absorption,
grades from which prometion/
deputation/ abserption to be made

12,1 If a Departmienial  Promotion | Mot Applicable
Comminee exists what 15 18
composition

* Post of College level Director (Physical Edueation) has been rationalized to Gurukula Kangri (Deemed to be

University) level Assistant Director {Physical Education) with the same pay level and without any financial
“implication.

Y

Gurukula Kangr ;'Dummheumm' '
Haridwar, Utr'amkhand—!dadﬂq ]



Ciyrukule Kangn {Deemed 1o he Lniversity).
Haridwar Sehedule wo Recndiment Rales {Non Teaching Employees),

Mame of Post Coach

Mo, of Posts 02
Classificatian Ciroup B
Scale of Pay Pay Level 06

Whether Selection Post or Non | Sclection Post
Selection Post

Age limit for direct recruntment Mot exceeding 32 years

Educational & other qualification Essential:
required for direct recruitrnent
I. Rachelor’s degree in Physical education,
2, A Diploma in Coaching from NIS, Patiala
3. Twao vears Coaching experience in

respective Game/Sports

Whether age and  educational | Not Applicable
qualifications prescribed for direct
recruits will apply in case of

promotees

Period of probation (1f, any) Two years

Method of Recruttment, whether by [ 100% By Direct Recruitment
direct re;,:mihne'nt or b}.- F'.Fl'ﬂ'!“ﬂliﬂﬂ thmugh written cxaminaliunandPhysiEaJ

or by deputation and percentage of | Nnessiest.

the pests to be filled by vanous
methiods.

In case of recruitment by promotion/ | Not Applicable
deputation; grades from  which
promation/deputation o be made.

If a Deparimental Promotion [ Not Appheable
Committee exists what 15 ils
COMposIIon

th
Ll

Yo
Registrar

Gurikuia Kangri (Deemed to be University
Haridwar, Uttarakhand-248404 }
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Crumiknia Kangri ( Deemed tobe Linpversilv,
Haridwar Schedule 10 Recruitment Rules {Non Téeaching Employeis),

Name of Post

Field Attendant

Committee exists what 15 its

compoesiton

2, Mo, of Posts 0]
3 Classification Group €
4, Scale of Pay Pay Level 011
5 Whether Selection Post or Non Selection Post
Selection Post
£, Auge limit for direet reeruitment | Between 18 and 27 years
7 |Fducational& other | Essewmal |
qualification required fordirect . Class 10 froma recognized School/Board,
PECTUREHE 2. Participate in Sports at Statelevel.
8, Whether age and educational | Not Applicable
qualifications  prescribed  for
direet recruits will apply incase of
promotees
9. Pertod of probation (11 any) Twio Years
1, Method of Recruitment, whether | 100% By Direct Recruitment through wniten
by direct reerumtmeni or by examination.
promotion or by deputation and
percentage of the posts to be
filted by various methods, g
LT In -gase of meomutment by | Net Applicable
prometion’  depitation, grades
from which promotion’
deputation to be made.
12, 1f a Departmental Promption Not Applicable

Yk

Registrar
Gurukuls Kangr (Deemsd 10 be University)
Haridwar, Uttarakhand-249404



un
L

“Name of Past

Ciurukulo Kangn {Deemed {0 he Liniversityl,
Hardwar Schedule weRecrmsmen Rules { Non Teavhing Employecs),

Horticulture Officer

2. No. of Posis 0f
3 Classification Group B
4, Scale of Pay Pay Level 07
5, Whether Selection Post or Non Selection Fost
Selection Post
6. Age limit for direct recruitment | Not exceeding 32 years T
g Educational & other qualification Essential:
required for direct récruitment
M.Se. in Agnicultore! Horticulwire with 03
yvears' experience -as Horticulturist or -an
egquivalent position  in A Ciovernment
Establishment or Educational Institute.
R
B:Sc. (Ag) with elective in Horticuhure
with 08 years’ ‘experience as Horticulturist
or an equivalent position in g Government
Establishnient or Educational Institute.
B Whether age and educational | Not Applicable
qualifications prescribed for direct
recruits will apply in case of
promotees
9 Period of probation (i1f, any) Two yeadrs
I0, Method of Recruntment, whether by | 100% By Direct Recruitment
direet recruitment ar by promotion or | through Wrlen examinaiion,
by deputation and percentage of the
postis to be filled by varous methods,
I In ease of recruitment by pramotion/ | Not Applicable
deputation, grades from  which
promotion/deputation 1o be made.
=

If & Depanmiental Promotion
Committed  exists  what 8 ifs
Compasition

Not Applicable

%%

Registrar
furikula Kangri (Desmed to be University)
Haridwar, Uttarakhand-248404



Citirakike Kamed (Deemed w0 be University ),
Haridwar Schedule iy Recruiiment Rules (Non Teaching Empliyees),

L Mame of Post | Research cum Statistical Officer
Z o, of Posts i
3 Classification Ciroup B
4. Scale af Pay Pay Level 87
5. Whether Selection Post or Non Selecton Post
Selection Post
. Age limit for divect recruitment | Not exceeding 32 years
7. Educatipnal & other | ‘Essential,
gualification required for direct
recrutment Muaster’s deprée in Statisties?  Mathematical
' Statistics / Economics / Mathematics (with
Statistics) [ Social Science subjects with at least
§5% of marks o r its equivalent grade of B in
the UGE seven-point scale.
8 Whether age and educational | Not Applicable
gqualifications preseribed for direct
recruits will apply in case of
promotees
9, Period of probation (if, any) Two years
0. “Method of Recrunment, whether | 100% By Direct Recruitmenmmugh written
by direct recruitment or by | examunation.
promotion or by deputation and
percentage of the posts 1o be
filled by various methods.
[ In case of recruitment by | NotApplicable
promotion’ deputation, arades
from which promotion/
Deputation to be made.
12. It a Department:l Prometion Not Apphcable
Commitiee exists whal is 118
composition

56 |
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fGurukula Kangri (Deemed to be University)
Haridwar, Uttarakhand-249404




Ciurukila Kingri (Deemed o be University),
Hardwar Sehedule o Recnitment Rules (Mon Teaching Employess),

l. WName of Post | Yoga Instructor
Z No. of Posts 01+02+
3. Classification | Group B
4. Scale of Pay Pay Level b
3 Whether Selection Post or Non | Selection Posi
Seleetion Post
6. Age limit for direct recruitment | Not exceeding 32 vears:
T. Educational & othér | Essential:
qualification required for direct
recruitment Mazter Degree in Yoga with one-year Experence
in‘any Educational Institute as Yogd Instructor:
OR
Graduate with PG Diploma in Yoga with two-
vear Experience inany Educanonal Institute as
Yoga Instructor. '
8. Whether .age and  educational | Not Applicable
gualificationspreseribed for direct
recruits will apply incase of
PTDIT.I-D{E.‘E}& 1 > i .
L Period of probation (3f, any) Ty yeurs
10, Method of Recruitmient, whether | 100%: By Direet Recruitment through written
by direct recruitment or by | examination and skill test.
promotion or by deputation and
percentage of the posts to be
filled by various methods:
i In' edse’ of recruitment by | Not Applicable
promotion! depufation, grades
from which promotion/
| deputation to be made, |
12 | ITa Departmental Prometion | Not Applicable

Committee exists what is 115
composition

*2 posts are in fixed sakary at the minimum of the Pay Level-6,

N

Registrar
Busikula Kangn (Deemed to be Universtty)
Haridwar, Uttarakhand-243404




Cunckla Bangn [ Becmed 1o be Limversity),
Hutridwar Schediale 1o Redmutiment Rutes {Non Teaching Employecs)

Appendix to Schedule Recruitment Rules
(Non-teaching Employees) 2020

Appendix-32 to Schedule

COMPOSITION OF SELECTION COMMITTEES FOR DIRECT
RECRUITMENT/OPEN SELECTION/DEPUTATION

Group A: (In the Level 10 and above)

Selection Committec:
| Vice Chancellor (Chanmman)

Chancellor’s Nominee

Three External experts

Bean of the Faculty /Campus Coordinater Concerned (if any)

Head of the Department Concerned (i any)

6. A representative from SC/ST/OBC/PWD category has to be nominated by the Vice Chancellor, if any
of the candidates representing these cateporics is the applicant and if any of the ibove members of
the selection committee do not belong to that category,

o S

Bemstrar (Convener)
Group B: (In the Level 6 to 9)

Selection Committee:
. Wice Chancellor™Nominecal the VO Chalrman )

2. One Bxrernal expert

3. Dedn ol the Faculty /Campus Coordimator Concerned (if any)

4, Head of the Department Concerned (i any)

5. Finasnce Officer

fi, A representative from SC/ST/OBCPWD category has to be nominated by the Vice Chancellor, if any

of the candidates representing these categories is the applicant and if any of the above members of
the selection committee do not belong 10 that eategory,
) Registrar (Convener)

Group C: (In the Level 1 te 5)

Selection Committee:

1. Vice ChancellorMNominet 6f the VO Chairmman)
. Deanof the Faculty /Campus Conrdinator Concernied (if any)
.- Head of the: Department Concerned (ifl any)

o Finanee Officer

iy s e fed

A represemanye from SC/ST/OBC/PWD: catepory has to be nominated by the Vice Chancellor. if any
of the candidates representing these categories 15 the applicant and i any of the above members of
the selection commiiee do not belong o tha calegory.

6. Regsizar (Member)

7. JR/BRJAR { To b nomirated by the VC) <(Convener ) \q

Registrar
fBrisula Kangri (Deemed to be University]
Haridwar, Uttarakhand-249404



Ciurukabe Kangrl {Deemeid 10 be Linpversity b
Haridwar Schedyle 1o Recrunmest Rides { Mon Teaching Emplivees ),

Appendix-33 to Schedule

COMPOSITION OF DEPARTMENTAL PROMOTION COMMITTEES (DPCs)

Departmental Promotion Committee;

Lad P =

¥ =

(i)

Vice ChancellorNominee of the VEIChairmian)

. Pean of the Faculty /Campus Coordinator Coneerned (1T any)
. Head of the Departmem Concerned (if any)
. Finance Officer

o Arepresemtative from SC/ST/PWD eategory has to be nominated by the Vice Chancellor, if any of the

candidates representing these categories is the applicant and if any of the above members of the
seiection comnuttee do not belong o that caicgory:

Repistar {Member)

JR/DR ( To be nominated by the V') -{Convener )

Ya

Reglstrar
Gursaa Kangri (Desmed o be Universty)
Haridwar, Uttarakhand-249404




